Archdiocese of Birmingham

St Edmund Campion Catholic School
Sutton Road, Erdington, Birmingham B23 5XA

Vice Principal: Personal Development, Pupil Welfare, Behaviour
and Attitudes
Salary Range: L18-22
Required for April or September 2022
Working Pattern: Full Time

The St John Paul II Multi Academy is a highly successful Catholic Multi Academy encompassing
seven Primary Schools and two Secondary Schools. Our schools are based in Sutton Coldfield,
Erdington and Aston.
The ethos of St John Paul II Multi Academy is Catholic and was founded by the Catholic Church to provide
education for children of Catholic families.
As a Catholic multi academy, we aim to provide a Catholic education for all our pupils. As a Catholic multi
academy, Catholic doctrine and practice permeate every aspect of every one of our school’s activities. It is
essential that the Catholic character of the school’s education be fully supported by all staff within the multi
academy. We therefore hope that all staff will give their full, unreserved and positive support for the aims and
ethos of the St John Paul II Multi Academy.

The Board of Directors of the St John Paul II MAC, together with the local governing body of St Edmund
Campion Catholic School and the Archdiocese of Birmingham are seeking to appoint an enthusiastic,
inspirational and ambitious Vice Principal to join our committed, effective and friendly senior leadership
team. The post is for either April or September 2022 and the role will oversee the personal development
and behaviour and attitudes of pupils within the school. The successful candidate will line manage the
pastoral and safeguarding aspects of school life including pupil attendance. Our dedicated staff are
committed to the provision of an excellent academic education for every pupil in our care and the
successful candidate will play an integral role in delivering this.
St Edmund Campion Catholic School is a successful 11-19 secondary school located in the north of
Birmingham largely serving the Erdington community. Applications are welcome from existing senior
leaders and the successful candidate will be required to demonstrate:
●
●
●
●
●
●
●

being a practising Catholic who will uphold and role model the Catholic values of the school
exceptional knowledge of matters around pastoral care, behaviour, attendance and safeguarding
the capability to shape the vision and direction for the school, setting high expectations with a clear
focus on student achievement and their pastoral care
excellent role modelling for all members of staff and for students in all aspects of school life
outstanding classroom practice
the ability to analyse data effectively, identify areas of improvement and implement strategies to
address them
the ability to contribute significantly to continuous school improvement in the context of the School’s
Ethos and Mission Statement

This school is committed to safeguarding and promoting the welfare of children and expect all staff to share
this commitment. The successful candidate will be subject to all necessary pre-employment checks,
including: an enhanced DBS; Prohibition check; Childcare Disqualification (where applicable) qualifications
(where applicable) medical fitness; identity and right to work. The school promotes equal opportunities for
all. This school is committed to safeguarding and promoting the welfare of children and expect all staff to
share this commitment. The successful candidate will be subject to all necessary pre-employment checks,
including: an enhanced DBS; Qualifications (where applicable); medical fitness; identity and right to work.
The school promotes equal opportunities for all. This post is covered by Part 7 of the Immigration Act
(2016) and therefore the ability to speak fluent and spoken English is an essential requirement for this role.
An ability to fulfil all spoken aspects of the role with confidence through the medium of English’ or ‘The
ability to converse at ease with parents/pupils and members of the public and provide advice in accurate
spoken English is essential for the post’
Prospective candidates are welcome to visit the school in advance, please contact Julie Turner at
turnerj@stedcamp.bham.sch.uk
For more information about St. Edmund Campion Catholic School please visit our website:
www.stedcamp.bham.sch.uk
All application packs are to be requested by contacting hr@sjp2.net and completed applications must be
received by hr@sjp2.net by midday on Friday 14th January 2022.
Interviews will take place on Thursday 3rd and Friday 4th February 2022.

