
 DEPUTY HEAD – required from September 2024 

St Patrick’s Catholic Primary School 

Cashmore Avenue, Leamington Spa CV31 3EU 

Leadership Salary range L10-L14 

 

Following the resignation of our long serving and dedicated Assistant Headteacher 

we are looking to appoint a Deputy Headteacher. 

St Patrick’s is a flourishing one form entry Catholic Primary School within the Parish 

of St Peter Apostle.  The school nurtures children from Reception through to Year 6 

providing an academically stimulating, happy and safe community dedicated to 

developing both its pupils and staff. 

We are committed to providing the best education and pastoral care whilst 

supporting the wellbeing of our children and staff.  Recognising the individual needs 

and diversity of our school community is central to who we are with our Catholic 

Ethos and Mission Statement underpinning everything that we do.  We are also 

committed to further developing the role of both pupil and parent voice as part of our 

continued journey and growth. 

We are looking for someone: 

• Who is a practicing and committed Catholic with a clear vision for Catholic 

education 

• Who is an outstanding class teacher and is passionate in developing high 

expectations 

• Has excellent communication, organisational and interpersonal skills 

• has the ability to inspire, motivate and lead staff and children to achieve their 

highest standards 

• creative, forward thinking and resilient 

St Patrick’s school retained their Good category in April 2023.   

We believe this would be a wonderful opportunity for someone looking for the next 

step in the Leadership journey. 

You are warmly encouraged to visit our school.  To arrange a visit or request an 

application pack please contact the school office on 01926 425958. 

Closing Date: 8 April 2024 

Interview Date: 26 April 2024 

This school is committed to safeguarding and promoting the welfare of children and expect all staff to 

share this commitment.  The successful candidate will be subject to all pre employment checks 

including an enhanced DBS. 

We also conduct online searches for all posts in line with guidance from KCSIE 2023.  Online 

searches are not part of the shortlisting process itself and candidates will have the chance to address 

any issues of concern that come up during the search at interview. 

 

 


